
Job Description 

Title:    Corporate & Philanthropy Manager 

Reporting to:   Head of Fundraising & Marketing 

Type of Contract:  Full Time, Permanent, 37.5 hours per week 

Location:   DEBRA Ireland, Butterfly Cottage, 8 Clanwilliam Terrace, Dublin 2 
(Please note work may be split between home and office while social 
distancing measures remain in place.) 
 

DEBRA Ireland is the national charity established in 1988 to provide patient support services and to 

drive research into treatments and cures for those living with the genetic skin condition, 

epidermolysis bullosa (EB).  EB is an extremely severe and painful, rare, skin-blistering condition, 

which leaves the skin as fragile as the wings of a butterfly.  Even gentle contact can cause 

devastating wounds.  EB has been described by a Consultant Dermatologist in Our Lady’s Children’s 

Hospital as “easily the most debilitating and devastating disease I have ever seen.”  Many of our 

patients who survive childhood face the frightening reality that they could develop a very aggressive 

form of skin cancer, due to the constant breakdown of their skin. 

We are a patient-led charity with a powerful case for support.  DEBRA Ireland is very clear on its 

vision and mission and is passionate about achievement and excellence.  We have an ambitious, 

passionate and donor-centred fundraising team, who care deeply about the patients and families 

whom we work on behalf of.   

We are in the process of a developing a new organisational strategy, and from this will stem a new 

fundraising strategy.  With the expansion and adaptation to our fundraising portfolio this year, our 

Corporate Fundraising role is being widened to facilitate the development of other philanthropic 

income streams that will derive from our new strategy.  This role will play a vital part within the 

fundraising team, leading the management and growth of our corporate fundraising, with the 

opportunity to develop new areas of philanthropic fundraising for DEBRA Ireland.  

 

Main Duties and Responsibilities 

Corporate Development & Relationship Management 

 Development of key partner relationship strategy and implementation plan as an integral part of 

the charity’s overall fundraising programme, working to enhance the supporter’s relationship 

with DEBRA Ireland, motivate repeat support and build supporter lifetime value. 

 Cultivate long-term mutually beneficial relationships with corporate supporters, nurturing and 

building on existing corporate relationships, while developing an extension and replacement 

strategy to generate new partnerships. 

 Grow and maintain your own portfolio of companies as part of this programme and take 

responsibility for delivering and developing our plans for securing new income from businesses, 

by identifying growth areas and opportunities within the corporate sector. 

 Track COTY and partnership opportunities throughout the year, building relationships with key 

contacts and applying to opportunities where applicable. 

 Work closely with the fundraising team on events and campaigns to maximise corporate 

participation and engage partnerships team members to deepen relationship. 



 Monitor CSR and business news in the media, and keep up to date with professional fundraising 

associations for skills development and networking. 

 Develop professional solicitation proposals and undertake presentations at senior level 

meetings. 

 

Trusts, Foundations & Grants 

 Manage relationships and opportunities with all Trust, Foundation and Granting bodies, 

identifying funding opportunities and developing relationships with key stakeholders. 

 Prepare grant applications and proposals to secure support, delivering presentations and 

detailed, impact-driven reports as necessary for donors, ensuring excellent stewardship. 

 Providing excellent donor-centred communication and relationship development.  

 

Philanthropy  

DEBRA Ireland’s fundraising portfolio and strategy is in a period of significant change, as we grow 

our donor database and adapt our fundraising model to the changing landscape resulting from Covid 

19.  This is a growth area for us, and the role will develop in line with our new strategy, building on 

our current fundraising model.   

We envisage the successful candidate working in collaboration with the Head of Fundraising & 

Marketing to explore the areas of major gifts, legacy and regular giving, developing a plan 

determining the best strategy and areas of focus in the current fundraising environment, to 

maximise opportunities for development. 

 

Some of the areas we see opportunity to grow within this role include: 

 

Major Gifts 

 Develop a major donor strategy working with the Head of Fundraising & Marketing, to 

activate cultivation of potential major donors.  Using proven research skills, data analytics, 

and strategic techniques to support major gifts identification, activity and cultivation. 

 Development of fundraising products and propositions, in collaboration with the Family 

Support Team, Research Manager, and Advocacy & Policy Manager, to drive growth of mid 

and major donors. 

 Develop a stewardship plan engaging new supporters to include key talks, roundtables and 

calendar events, donor engagements with board and executive. 

 Implement best practice in development of key acquisition and development strategies 

including research, insights and networking, to develop of key insights and understanding of 

all donor, key metrics, triggers for giving, attrition and engagement. 

Legacy  

 Plan and develop an annual Legacy giving strategy within the context of the overall 

fundraising strategy. 

 Create individual stewardship plans to engage respectfully and gently with potential legacy 

donors, aligning the gift in will plan to our major giving programme. 

 

Regular Giving  

 Develop and implement a strategy to acquire, retain and upgrade regular givers across a 

range of channels. 

 



Person Specification 

 Significant fundraising, sales or business development experience and excellent relationship 
management skills with a track record of securing buy-in and growing income from a range of 
companies and high net worth individuals. 

 Strong communication, negotiation, and influencing skills; comfortable engaging with 
stakeholders at all levels.  

 Excellent interpersonal and proven relationship development skills, with a passion for donor 
care. 

 A strategic mind-set with the ability to meet targets, monitor progress and budgets, and report 
on performance. 

 Strongly analytical with the ability to identify and assess what motivates donors and use this 
understanding to shape proposals and initiatives.  

 Excellent planning and organisational skills with proven ability to manage multiple projects and 
prioritise time and resources. 

 A creative approach, with the ability to generate new ideas and follow these through to 
completion. 

 Proven experience of partnership development and retention, and developing programmes of 
philanthropic giving, with a track record of delivering large gifts and cultivating long-term 
relationships. 

 Exceptional and engaging communication skills, including excellent presentation expertise. 

 Experience with fundraising databases.  Knowledge of RE NXT an advantage. 

 Knowledge of the charity market and the environment in which DEBRA Ireland works. 

 Strong proficiency in all Microsoft Office tools, particularly Excel and Word. 

 Proven ability to work both independently and collaboratively within a team environment. 

 Fluency in written and spoken English. 

 Degree level education or equivalent is desirable. 

 Warm, collaborative, enthusiastic and positive attitude. 

 Flexible and adaptable. 

 Passionate about fundraising, DEBRA Ireland, and people. 
 

Applications 

Please email your CV and accompanying cover letter to michelle@debraireland.org, by 5pm on 

Wednesday, 13th January 2021.  Please ensure to include the following title in the subject line of your 

email ‘Application for Corporate & Philanthropy Manager.  

As our fundraising team adapts to the current environment, and this is a new job description, 

flexibility will be required as the role develops.  Management reserve the right to amend or change 

this job description as required. 

First round interviews are planned for week-commencing 18th January 2021, via video conference.     

Position is subject to Garda Clearance. 

mailto:michelle@debraireland.org

